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Christine and Tom Sine, Living on Purpose (Grand Rapids: Baker, 2002)

1 Gordon Fee notes that this person was frequently a slave. See The First Epistle to the

Corinthians (Grand Rapids: Eerdmans, 1987) 159. A second Greek word, epitropos,
sometimes used, which also means steward or manager.

2 While we don’t address it in this chapter, creation is also a key resource and one whose

responsibility we are entrusted with. Our stewarding of the environment - “earthkeeping” - is
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an important aspect of trusteeship.

See for example, Luke 12:42 and 1 Corinthians 4:2.

As Craig Blomberg notes, people in positions of power and wealth have no increased
privilege - just increased responsibility. See page 84 of his book Neither Poverty nor Riches
(Eerdmans).

Of course, there are risks inherent in building accountable relationships. Some people treat
such openness as an opportunity to impose their view of how we should live our lives, rather
than allowing us to ultimately determine what we believe is the best option. So we must be
aware of who we invite to journey with us, lest we become accountable to people who think
they know better than we do what decisions we should make!
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